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JJoobb  DDeessccrriippttiioonn 
 

 

College/Management Unit UCD College of Health Sciences 

School/Unit UCD School of Nursing, Midwifery and Health Systems 

Post Title & Subject Area (if relevant) Lecturer (above the bar) in Midwifery 

Post Duration Temporary, three year contract (0.5 FTE) 

Grade Lecturer (above the bar) 

Job Grading Reference No. N/A 

Reports to Dean and Head of School, UCD School of Nursing, Midwifery 
and Health Systems or Nominee 

HR Reference No. 006903 

HR Administrator Paul Fitzgerald / Fabio Loyola 

 

PPoossiittiioonn  SSuummmmaarryy    
The UCD School of Nursing, Midwifery and Health Systems are seeking to appoint a lecturer in 
Midwifery for a temporary three-year contract at 0.5 FTE.  The post would suit a candidate wishing to 
maintain a commitment to clinical practice.  
              

2013 (2010) Lecturer (above the bar) Scale: €50,807 - €76,936 p.a. pro-rata 
 
2013 (2011) Lecturer (above the bar)  Scale: €45,726 – €69,275 p.a.* pro-rata 
* Subject to all new entrants to public sector as of 01 January 2011 
 

Appointment will be made on scale and in accordance with the Department of Finance guidelines  

 

PPrriinncciippaall  DDuuttiieess  aanndd  RReessppoonnssiibbiilliittiieess    
Teaching and Learning 

 Contribute to undergraduate and graduate teaching, as assigned by the Dean and Head of 
School; 

 Support development and transformation programmes within UCD; 
 Contribute to the development and planning of international and inter-professional 

programmes; 
 Assist in meeting the continuing professional development needs of healthcare staff and 

inform the design of programmes to provide appropriate programmes of education and 
training. 

Research, Innovation and Impact 

 Ensure that the midwifery curriculum at undergraduate and graduate level is informed by 
the latest research evidence and policy developments; 

 Contribute to research in the clinical and academic contexts; 
 Disseminate research findings through publication and conference presentations. 

Communication and Information 

 Facilitate and promote the national and international profile of the UCD School of Nursing, 
Midwifery and Health Systems and the UCD College of Health Sciences; 

 Build relationships with other cognate disciplines for the purpose of 
developing interdisciplinary collaboration in teaching, research and scholarship; 

 Promote the effective and efficient use of resources; 
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FFuurrtthheerr  IInnffoorrmmaattiioonn  ffoorr  CCaannddiiddaatteess      
SSuupppplleemmeennttaarryy  iinnffoorrmmaattiioonn  
The University: http://ww.ucd.ie/aboutucd.htm 

The College/Management Unit: http://www.ucd.ie/chs/ 

The School/Programme 
Office/Unit: 

http://www.ucd.ie/nmhs/ 

  

RReellooccaattiioonn  EExxppeennsseess  
X Will not apply 

 

IInnffoorrmmaall  EEnnqquuiirriieess  OONNLLYY  ttoo::  
Name: Dr Martin McNamara 

Title: Dean and Head of School 

Email address: Martin.mcnamara@ucd.ie 

Telephone: 01 - 7166434 

 

 Serve on School committees as requested by the Head of School. 

General Responsibilities 

 Undertake any other duties as assigned by the Head of School. 

 

SSeelleeccttiioonn  CCrriitteerriiaa      
Selection criteria outline the qualifications, skills, knowledge and/or experience that the successful 
candidate would need to demonstrate for successful discharge of the responsibilities of the post.  
Applications will be assessed on the basis of how well candidates satisfy these criteria. 
 

Mandatory 

 Registration, or eligibility to register, as a midwife with the Nursing and Midwifery Board of 
Ireland; 
 

 Experience in undergraduate midwifery education in both clinical and academic settings;  

 A commitment to graduate teaching; 

 A commitment to programme development and design; 

 A commitment to excellence in teaching and learning at university level; 

 Demonstrable communications, team-building, change management and interpersonal skills; 

 Recent experience of clinical practice and clinical leadership and a willingness to maintain 
clinical competence in midwifery. 

 
Desirable 

 Registration, or eligibility to register, in the Tutors’ division of the register maintained by the  
Nursing and Midwifery Board of Ireland or hold an equivalent teaching and learning 
qualification; 
 

 A doctoral degree or current registration for a doctoral degree; 
 

 Evidence of dissemination of research and scholarship through research and publication; 

 Knowledge of research designs, methods and techniques, and evidence of their application. 

http://www.ucd.ie/aboutucd.htm

